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From the Field to Farm
Safety: Gilbert Altamirano’s
Return to FELS

By Vicky Boyd, SCFB

Gilbert Altamirano didn’t grow up in agri-
culture. But working at Family Tree Farms
near Reedley as a human resources manag-
er who inherited the operation’s safety pro-
gram whetted his appetite for farm safety.

“That’s where I really started to focus on
the safety aspect of ag, and it’s when I actu-
ally fell in love with the safety industry, so
to speak,” Altamirano said.

That interest led him to join Farm Employ-
ers Labor Service as a labor management
consultant. After about three years at FELS,
Altamirano got an opportunity to develop
and expand a safety training program

at Fowler Packing’s two sites. There he
learned not only about the nuts and bolts of
farm safety but also the administrative side

Gilbert Altamirano rejoins the FELS team.

of labor and safety regulations.

Longing to get out of the office and back
into the field, he returned to FELS as a labor
management consultant in October 2025
serving the San Joaquin Valley and Central
Coast when Santos Martinez retired.

“Fowler Packing is an amazing company,”
said Altamirano, who’s based in Fresno. “I
have nothing bad to say about them, but

in my heart of hearts, I honestly did miss
being out in the field. I missed getting to
know different farmers and ranchers. I'm
not an office guy, and 90% of my time was
spent in the office. I really, really missed be-
ing in the field.”

Bryan Little, FELS chief operating officer,
said he watched how Altamirano had
grown personally and professionally while
at Fowler Packing. When a position opened
at FELS last year, Little said he believed
Altamirano was the right person to fill it.

“I think he learned a lot,” Little said, noting
Fowler had more than 200 workers in the
packinghouses and in the orchards. “I think
he got a lot of good experience, not just at
training and organizing training programs
but also figuring out what things needed to
be done.”

Little said he was pleasantly surprised
when he and Altamirano attended the
CFBF Annual Meeting in December in Ana-
heim, and Altamirano spoke about FELS
before a group.

“I hadn’t seen him make a presentation
since he came back,” Little said. “He just
took to it like a duck to water.”

Altamirano admitted that public speaking
was not a strong suit when he entered the
industry. But years of practice helped him
hone his skills.

“It wasn’t always easy,” he said. “But after
doing it for 14 years, it came naturally for
me. So going before a group and doing
safety training for years and for up to 50
people, I really enjoyed it. And I felt a sense
of pride and worth in providing safety
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trainings and being able to connect with the
employer and employees.”

FELS: A PROACTIVE APPROACH

An affiliate of the California Farm Bureau,
FELS is a Sacramento-based member orga-
nization that helps ag employers navigate
complex labor laws, avoid legal issues and
manage human resources. It also provides
tools, such as regular newsletters, HR com-
pliance manuals, bilingual safety training
and legal support.

“With FELS, you're going to get a company
that’s proactive, not just a company that
says ‘call me when you need me,”” Altami-
rano said. “We go way beyond that once
you become a member of FELS.”

That said, some members seek ala carte ser-
vices where they can pick and choose what
they need while others want full-blown
consultancy.

As a labor management consultant, Altami-
rano’s responsibilities run the gamut from
safety training and compliance to labor law
compliance. Many of the safety topics he
covers are the same ones overseen by the
California Division of Occupational Safety
and Health, better known as Cal-OSHA.
They include heat illness prevention, wild-
fire smoke emergency standards, work-
place harassment and workplace violence.

Depending on the type of ag operation, he
may tailor specific safety measures, such as
confined space safety, tractor and forklift
training, and machinery safety. But acci-
dent prevention is just part of his purview.

Based on members’ requests, Altamirano
also may conduct labor compliance audits
that include reviewing pay stubs, I-9s and
W-4s. In a recent meeting with a member,
for example, he said he noticed pay stubs
showed workers were clocking out for
lunch breaks during the fifth hour.

Under state law, hourly workers who put
in eight-hour days must receive a 30-min-
ute unpaid break, which must start before

See 'FELS' on page 4
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the end of the fifth hour. Otherwise, the
employer could face a meal-time penalty of
an additional hour’s pay for each worker.

Fearing the workers could occasionally be
cutting things tight, Altamirano said he
suggested the employer create a buffer by
pushing up lunch by 15 minutes.

KEEPING MEMBERS IN COMPLIANCE

Coming from a sales background, Altami-
rano received his first introduction to ag
production and worker safety when Family
Tree Farms hired him as a human resources
specialist. During his interview, he admit-
ted he was green and had no HR or ag
experience, but the owner said they could
teach him.

It was at the Reedley operation that Altami-
rano learned about tree fruit and blueberry
production, which included harvest, prun-
ing season and other seasonal cultural
practices.

“It was my first introduction to ag and all of
the work that goes into growing fruit from
the field to the packinghouse,” he said. “I
worked in the packinghouse side of things

Farm Employers Labor Service, an affiliated company of the California Farm Bureau; partnering for
compliance and human resources management with California farm employers since 1970.

and got first-hand experience in all of the
different departments and what everyone
did and how everyone worked.”

About a year after he started, the person in
charge of safety left the company, so Al-
tamirano took over those duties, too. But it
was the safety side of the industry that left
a lasting impression on him even to this
day.

Through his interactions with FELS mem-
bers, Altamirano said he’s learned that they
by and large want to do the right thing but
often times don’t know where

Our job is to know what you need to know,
and our job is to keep you in compliance.”

And for new or potential FELS member,
that typically starts with a safety inspec-
tion, which will give farm labor consultants
a starting point and guide them through
the next steps.

As an introduction to FELS, Altamirano
said he is offering free onsite safety inspec-
tions to Stanislaus County Farm Bureau
members. You can reach him by cell at 559-
726-5408.

to start.

“They know they need to be
in compliance,” he said. “All
of them, whether they’re new
or whether they are fourth-,
fifth- or sixth-generation
farmers, they all know, but
they just want to farm. That’s
what they know how to do
best.

“When you have all of those
responsibilities coming down

... to farmers, all of these reg-
ulations can be cumbersome.
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Interview with Renee Pinel, Discuss-
ing SPM and Pesticide Myths

In a recent Podcast interview, My Ag Life’s
Kristin Platts, and I sat down with Renee
Pinel, President and CEO of Western Plant
Health Association, to discuss SPM and a
recent study that is helping to dispel myths
about pesticide use in California.

Here is our conversation.

Anna Genasci: Renee, before we jump in,
can you just briefly tell us a little bit about
Western Plant Health and what you do
there, for folks who may not know?

Renee P.: Western Plant Health Association
is a regional trade association. We repre-
sent fertilizer and pesticide manufacturers,

agricultural biotechnology distributors, and
agricultural retailers in California, Arizona,
and Hawaii. Our primary activity is work-
ing both with the legislature and with regu-
latory agencies to assure that the products
that our members supply to farms remain
available, as well as supporting issues that
are of importance to farmers, since those
are ultimately our customers.

Anna Genasci: Well, Renee, that's a perfect
segue into some of the topics we want to
hit on today. Sustainable Pest Management,
SPM, can you give us just kind of the short
and sweet version of what SPM is, before
we jump into the nuts and bolts of today's
topic?

Renee P.: Fundamentally, it is a change of
philosophy on how you manage pesticide
products. The traditional view, or the

N
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ALMOND SHELLING

Since 1986
-State of the Art Equipment
80’ Truck Scale
‘Maximized Returns
*Owner Operated
*Inshell line complete with
Satake color sorter
‘High Capacity dryer for bin
or bulk loads

Peter Verdegaal Office
209-628-1008 209-356-0210

8016 Winton Way, Winton

Serving Stanislaus &
Merced Counties

traditional use of IPM, which has been
around for probably 30 years now,
and very well incorporated into, re-
ally, every farmer, or PCA, or industry
member mindset is... How to utilize
the least toxic tools.

And then have to move up that chain
of products in the toolbox in order to
control and manage pests that are in
agricultural areas. The use of IPM is
how you control those pests, basically,
within the fence posts, of a field.

SPM is really that same mindset, but it
goes beyond the fence post. So, what
you're incorporating, is either how, the
use of those products can impact com-
munities that surround those farms,
whether that's a physical impact, or
whether it is a psychological.

Or really, emotional impact to the idea
that products are being used around
them. So, it's the incorporation of be-
ing conscious about the use of a prod-
uct goes beyond just the field itself. It
also has, reverberations beyond that
point to surrounding communities.

Anna Genasci: That's probably the best
explanation I've heard to date. And,
you know, in theory, I'm not against
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what they're looking at, right? But the con-
cern, [ have ... you probably share this, is
that we might take away tools that we don't
have replacements for quite yet.

Renee P.: And I think that's ... that's a big
challenge with SPM. Agriculture supports
moving to more precise tools, to softer
tools. They are, in reality, a much higher
level of technology, so they are not a less
expensive tool. They are going to be more
expensive tools to farmers as a result, but
it also, what people tend to not recognize,
or don't... maybe even don't want to recog-
nize, is the fact that when you become more
precise, you become softer.

That, in reality, pests can develop resistance
faster, as well as they don't have the control
effects as a traditional, conventional prod-
ucts.

So, you still have to have those products.
Otherwise, you're going to either never
actually control the pests, have to do a lot
more applications of products.

You end up with either resistance or out-of-
control pests. And frankly, that's what we
are now seeing in the agricultural arena, is
pest explosions that are not controllable, be-
cause there's a mindset in the past that you
could replace one product with another.
Now, because of the technology, you can't
do that. What it may have taken one prod-
uct to control is now taking eight.

A lot of times, even with those eight prod-
ucts, you can't control the pest, so we need
to keep in mind that we still need to have
these products that will actually control a
pest, so then a farmer can, once that pest is
controlled, move to these other softer, more
precise products to maintain that control.
But the idea that you have a pest explosion,
and then you're going to be able to control
it with these very, very soft products, is a
bit of an illusion, I'm afraid.

And so, for us, we struggle with is making
sure that whether it's decision makers at
CalEPA or decision makers at the legisla-

See 'WPH' on page 10



FREE ADS FOR FARM BUREAU MEMBERS

As another membership service, Farm Bureau members are offered FREE classified advertising in the Stanislaus

Farm News. Ads must be 18 words or less and only one ad per month per membership (membership number

required.) Ads may be MAILED to the Stanislaus Farm News, or BROUGHT to the SCFB office, 1201 L Street,

Downtown Modesto. NO PHONE-IN OR FAX free ads will be accepted. Free ads are restricted to farm machinery

or equipment or unprocessed farm products. Farm jobs wanted or offered will also be accepted. No real estate
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Classified Ad's $4.40 per run.
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than 4 p.m. on the Tuesday following publication of the ad. Claims for adjustment must
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REPLACEMENT WINDOWS CUT
YOUR ENERGY BILLS ELIMINATE
DUST & NOISE
Lowest Prices Guaranteed! Largest Selection in the
Valley! Wind , Doors, Skylights, proofing,
Licensed, Bonded & Insured.

Visit Our Showroom:

1050 Kansas Ave., Modesto
Cal Comfort Insulating Windows, Inc.
Contractors Lic. #51317 Class C17B
209-527-1310 (TFN)

500 FARM EQUIPMENT

Spring tooth with attached following harrow. 8
ft wide, 3 point hook-up asking $1000
Brush rake. Rear push. 9ft wide adjustable
spacing for 4 or 5 forks asking $1000
Text or leave VM for
209-505-1731

For Sale:
John Deere 5100ML low profile with Exact cab
Vrisimo flail mower — 12’ & 8’
PBM 500 gallon sprayer with electric valves (never
used)
Durand Wayland 500 gallon sprayer
Domries float leveler — 12

Call Joe: 209-404-3326

Tractor trailer, crank up
ramps. 20" truck tires $2500
Call 209-537-9491

Verisimo Might Max fail mower. Model #
SC-100 asking $5000
Orchard float roller 9ft wide asking $1000
Text or leave a VM 209-505-1731

3/4 inch METAL PIPE, 10 FOOT
SECTIONS, 700 PCS.
Tom (209) 402-9870 or
Bob (209) 402-9873

Ford 3400 runs well
12 attachments, Diesel
Needs a new home
$9000/obo  Call 209-479-6214

Weiss McNair 9800 Calif Special PTO almond pickup

machine. homas discharge cart

4 super carts, Thomas elevator
Duran Wyland 500 gal PTO air blast sprayer
Kubota M9960 tractor, Schmeiser 10 foot float

10 foot orchard float
PBM HAV 300 weed sprayer
10 foot offset disk, Cotton trailer

Call Lane, 209-484-0882

2022 M7060HD12 Kubota Tractor Front Blade/
Groomer*Front Assist*Rear Rubber
Scrapper*For Freestalls & Feed Pushup* Low Hours
1620 *$40,000 2024 Honda 4 TraxRancher*Excellent
Condition *$7,500 100 Gallon Sprayer w/ PTO
Pump* 10 FT Wide Boom w/ hand sprayer*$2,500
Contact Dwayne 209-678-1151

10 ft rears mower $6200  10.5 ft hy-
draulic disc $1850 = 12 ft spring tooth
$1000 = 3 blade ridger $2250
3 shank riﬁ)&)ezr 2000
Cal John @ 209-988-8440
Leave a message or text

For sale Jackrabbit Pruning Tower
$8,500.00,0r OBO 3 cylinder Kubota
diesel engine, very good condition model
1991 approx. Included almost new hydrau-
lic lopper shear and chain saw.

Call Tim 209-648-3724, Turlock or

email timv@elite.net

510 LIVESTOCK

Kenyon Organic Services
Organic Consulting Services
Crop and Livestock Carol Kenyon
(209) 484-1097

ck.cattle23@gmail.com

Sale Alfalfa. Best price, great
quality. Bigger Bales especially
suited to horses. Cook Valley
Angus Ranches Modesto 209 996
7365 & Available May- Oct

Leaving Cattle Business
Used Panels, various cond'
Assorted Equipment
Call: 209-505-1752

800 For Rent

Dairy for Rent
Permitted for 614 Cows
With Flush and Freestalls
400 head open heifer facility
Turlock, Ca
Call 209-678-2632
LAND FOR RENT
8 ACRES, OAKDALE
NEAR PIONEER RD -on OID
Owner live in house while leasing.
$2K/MONTH- renew 3-5year
CONTACT: JOHN @ 209-857-9750
jedirect420@gmail.com

1000 SERVICES

Electrical and
Refrigeration Service
No job to small. Troubleshooting,
upgrades on home, ranch, dairy, and
commercial buildings.
209-648-7748

Martin Reyes

Land leveling, Discing Chiseling
Lice.#954989
(209) 605-4079

Noeller Farm
farm & ranch management
Almond, Peaches, Walnuts
custom Almond & Walnuts
(209) 883-2417 or
(209) 606-2084

Need help with your Farm
Labor?
Call Lencioni Farm Services
209-537-2186
Rene’s mobile notary
Notary Public
Certified loan signing agent
Call for a quote
Cal 209-252-4641
Insured Bonded Certified

Increase Soil Health
Apply worm casting
Bio Char Blend
Call Davis Ag
209-670-5278

PROAG Commercial
Ag. Spraying
Orchard, vineyard $ herbicide
applications
209-613-6355 Pat, 209-678-8072
Matt, 209-613-3227 Justin
Visit proag.webs.com

1000 SERVICES

RON MARTELLA
Custom Nut Harvesting
SHAKING, SWEEPING

AND HARVESTING
883-4819 or 883-0690

Woodbridge Spraying
Field Spraying
Orchard Spraying
Backhoe

380-0727 (TFN)

We haul Rock, Sand, Gravel,
Demolition Clean Up & Removal,
Tree Holes, Irrigation Lines & More.
Lic. # 884701
Home-(209) 848-0538
Cell (209) 525-7715 (tFn)

Wilson Portable Welding
Structural « Fabrication * General
Repair
« Dairy Repair » Ag Repair
*Mobile - 765-3596
* Shop — 524-3016 (TFN)

Premier California Properties
Agl/Investment Properties
Marcus Haney
Realtor #01917446
Contact me at 209/605-6727
www.premiercaproperties.com

Orchard & wild land tree piles. Smoke-
less
conversion to biochar on site. Davis
Agriculture
(209) 670-5278

1100 MISCELLANEOUS

METAL BUILDINGS
Provided & installed, interior upgrades
available, fully engineered, references
available. Active Industrial Contracting
Michael Frost - 613-3548.
Lic. #735904 (TFN)
LOW COST HOUSING Largest Inventory
in Valley of Preowned Mobile Homes. Ap-
prox. 100 to choose from. Priced to fit your
Budget. Transportation Available. DLR.
209-632-0854.

Wanted:

Cash paid for OLD Barn and Shop
items; vintage tools, unwanted junk, old
bottles & oil cans
209-774-6582

For Sale
67 2T Chevy Truck w/16’ Bed, 21’ Trailer
$12,000
‘60s Yale 5k Forklift $6,000
Bin Trailers $1,500/ea
Contact: 209-988-0700
1989 heavy duty 2 axle gooseneck trailer
20' plus 5' long beavertail
plus ramps and wincher
26,000 Ib capacity
$12,000 OBO, great condition
call 209-988-3428
Hampton Ranch, CA
8' pretrested posts ~ 4" diameter
$15 each
Hickman, Ca
Call 209-648-3249
2025 Wheat Hay 3 string bales

$7/bale call 209-484-3493
Leave message, no texts

Fordson Collectors!
1955 FMD
Roll Cage Exr Weights Runs
Needs work Great tires $2,000
209-768-6060 Send a MSG.

Vineyard recently pulled, end posts $20/each
about 300 available
Call Joe @ 209-602-0990

ROOFING  FENCING » PLYWOOD  SIDING

Let's Build Together
Since 1953

Denair Location: (209) 632-2494
Riverbank Location: (209) 869-4424

www.DenairLumberCo.com

HARDWARE ¢ INSULATION  WINDOWS « 0.5.B.

FRED NETO & SONS
(209) 669-FRED
Fax (209) 669-0545

')
ooz,
Catering

Commitment to Excellence

Specializing in:

B.B.Q Steaks - Ribs
Pork - Chicken
Seasoned Meats
Fred's Portuguese Beans
Party Platters

Deli Spreads ALL OCCASIONS / FREE ESTIMATES
1318 N. Golden State Boulevard, Turlock, CA

NN

VAN DE POL

1947 - 2022

VAN DE POL

FUELS & LUBRICANTS

Celebrating 75 years of serving the
San Joaquin Valley!

We’re your strategic partner - delivering
great service with roots in the local community.

Performance delivered.
Fuels | Lubricants | Renewable Diesel

Industrial Fluids | Diesel Exhaust Fluid
209.667.0236 | vandepol.us




Rooted in Advocacy: California

Women for Agriculture Marks
50 Years

Volunteer organization connects farmers,

ranchers and community leaders across the
state with backing from Farm Credit insti-
tutions serving the Golden State.

See Founders photo, to the left.

In 1975, several women involved in agri-
culture gathered in the Coachella Valley
to discuss how they could educate policy-
makers and consumers about the needs of
California agriculture.

Since those beginnings 50 years ago,
California Women for Agriculture (CWA)
has grown to become the most active all-
volunteer agricultural organization in the
state. Its 1,500 members represent farmers,
ranchers, bankers, lawyers, marketing pro-
fessionals and food producers from Butte
County to the Mexican border.

Sharron Zoller, a Lake County walnut
grower who served as CWA'’s president
from 2022-24, said the group exists to ad-
vocate for, promote, and educate the public
about California agriculture.

“Our name was carefully chosen,”
Zoller said. “They chose for instead of
in to be sure everyone who believed in
the mission would join.”

To mark the milestone anniversary,
CWA recently held a Golden Weekend
Celebration in La Quinta, near Coach-
ella, where the founding women met
to launch the organization. While
they celebrated, Cherry Ishimatsu, the
group’s first state president, was also

Your Land. Your Legacy. Our Expertise.

At Terra West Group, we provide specialized
real estate brokerage, and financial advisory
services.

Whether you're:

* Considering selling your land

¢ Planning succession for your family
¢ Exploring investment opportunities

Our team delivers trusted guidance,
market expertise, and proven results.

Donny Rocha
Call (209) 606-5767
donny@terrawest.group
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celebrating her 100th birthday.

“We're proud to salute California Women
for Agriculture for its great work in pro-
moting our state’s farmers and ranchers
during its first 50 years,” said Keith Hester-
berg, President and CEO of Fresno Madera
Farm Credit. “These women have spent
countless hours over the years educating
consumers and decision-makers alike about
the importance of agriculture in the Golden
State, and we look forward to supporting
their work in the years to come.”

Heather Lemos, Relationship Manager,
with American AgCredit added CWA also
helps keep the state’s ag community con-
nected.

“As a statewide organization, CWA helps
tie together the broad and diverse sectors of
California’s farming community,” Lemos
said. “Their members learn about different
challenges farmers and ranchers have in
different parts of the state, and their net-
working helps spread information about
best practices in advocacy as well.”

She added that many Farm Credit employ-
ees are CWA members, including CoBank’s
Farm Credit Banking Group Vice President
Sara Reid, who served as CWA’s president

for two years.

Five Farm Credit organizations serving
California — AgWest Farm Credit, Ameri-
can AgCredit, CoBank, Colusa-Glenn Farm
Credit and Fresno Madera Farm Credit
—have supported California Women for
Agriculture for some 20 years. They are all
part of the nationwide Farm Credit Sys-
tem — the largest provider of credit to U.S.
agriculture.

Many of the group’s 19 chapters have
“showcase” events, such as Zoller’s Lake
County chapter’s AgVenture program (now
in its 14th year) as a proven educational
program.

“We have a class of 12 area leaders each
year, including county supervisors, city

See 'CWA'on page 14
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Precision is key to reducing antibiotic use on dairies

When cows develop mastitis —inflammation of the udder —dair-
ies often respond with immediate antibiotic treatment. That ap-
proach has long protected animal health and milk production.

But research suggests treating every case the same way may not
always be necessary. Christian Bernal-Cérdoba, a veterinarian and
graduate researcher at the University of California, Davis, said

the discussion around antibiotics should focus less on cutting use
and more on improving precision. “Antibiotics themselves are not
the problem,” he said. “The problem is how we use them.” Rather
than emphasizing reduction alone, Bernal-Cérdoba said producers
should focus on optimizing antibiotic use by applying treatment
when it provides clear benefit. At the same time, reducing unneces-
sary treatments lowers drug costs on the farm, decreases discarded
milk during withdrawal periods and reduces time spent managing
dairy hospital pens.

How joining FFA has impacted its members

Current and former members of FFA, formerly known as Fu-

ture Farmers of America, from across California shared how the
student-led organization has affected their lives in a special Ag
Alert® series. “My biggest misconception about agriculture be-
fore joining FFA was that only farmers can be involved and have a
career in this industry,” said Ella Rolland, an FFA member at East
Nicholas High School in Sutter County. “Since joining FFA, I've
been exposed to many career paths that allow us to serve others
and support the industry that feeds and protects the world every
day.” Destiny Reyes, a Stanislaus County college student and re-
cent FFA member, said she has the organization to thank for some
of her closest friends. Brendan Black, a Tulare County agriculture
teacher, said he chose his career path “purely off of my FFA expe-
rience.” And Timmy Klittich, a Ventura County nursery operator
and former FFA member, said his participation in the organization
“was where I started to learn real leadership skills.”

FFA president shares what leadership has taught her

Lily Vaughan, the 2025-26 California FFA state president, reflected
on what it means to lead the youth organiza-
tion in an Ag Alert® commentary. “I joined FFA
my freshman year for a practical reason. While
I didn’t grow up immersed in agriculture, my
family began raising and showing market hogs

and the people who reminded me that I was never meant to do
this alone.”

Expert advises ways California farms can reduce pumping power
costs

Improving pumping efficiency can significantly cut irrigation en-
ergy costs, Charles Burt, professor emeritus at California Polytech-
nic State University, San Luis Obispo, said in a recent Ag Alert®
article. Burt said pumps often operate inefficiently due to wear

or mismatched flow and pressure conditions. Cleaning wells and
reducing drawdown can lower total pressure requirements and
energy use per acre-foot pumped. In new drip systems, reducing
discharge pressure from 40-45 pounds per square inch to about 25
psi can cut booster pump power costs nearly in half. However, in
existing systems, pressure reductions won’t save energy unless the
pump matches the new requirements. Variable frequency drives
can improve control but should meet high efficiency standards.
Farmers should always maintain adequate pressure to protect ir-
rigation uniformity and crop performance.

Beekeepers assess this year’s colony health

With California’s almond pollination season underway, beekeep-
ers from around the country have journeyed to the Central Valley
for the six-week-long bloom. While beekeepers have not seen the
devastating hive mortality this winter that they did in 2025, they
say they're still losing colonies. “Things are looking OK, but we
won't really know until the end of bloom,” said Ryan Burris, Cali-
fornia State Beekeepers Association president and a Palo Cedro
beekeeper and queen breeder. “It sounds like the numbers are
better, but some people still lost a lot of bees.” Beekeepers nation-
wide made headlines in the 2024-25 winter when they reported
an average of 62% colony losses. With increasing production costs
and depressed honey prices, many beekeepers said the current
situation is not sustainable economically. “It’s very, very difficult,”
Burris said.

RAYCO INDUSTRIAL SUPPLY
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for the county fair when I was in middle school.
I wanted to continue showing market hogs,
which meant enrolling in an agriculture biology
class and officially joining the Las Plumas FFA
chapter,” Vaughan said. “Serving as California
FFA state president has taught me that leader-
ship is deeply personal. It is not about having
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Subpar snowpack pushes back crop plans for farmers

Despite a strong start to California’s wet season, snowpack condi-
tions remain below average. A deficient snowpack could mean less
water available for summer irrigation, threatening to cut surface
water deliveries to farmers. San Joaquin Valley farmer Aaron Bar-
cellos said the uncertainty has impacted his crop planning, forcing
him to consider not planting any cotton for the first time in nearly
four decades. “I can’t afford to take the risk from an economic
standpoint that I'm going to put a valuable water resource on a
crop that may not end up having enough water to finish,” Barcel-
los said. He added, “That could change if pricing gets better or

if we get a better allocation than we're expecting right now.” Jay
Lund, vice director of the University of California, Davis, Center
for Watershed Sciences, said there is still a chance more storms will
boost snowpack levels to average before April, when they typically
peak.

Survey finds raids impacted California farm production

A new statewide survey has shed light on the impact during the
past year of immigration enforcement on farms and farmwork-

ers in California. The California Farmer Immigration Enforcement
Survey, which was conducted by researchers at Michigan State
University in partnership with the California Farm Bureau, is the
first of its kind to assess the impact of the Trump administration’s
mass deportation agenda on California farms. “We were really in-
terested in understanding whether there have been labor shortages
as a result of recent immigration enforcement,” said Zachariah
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Rutledge, assistant professor and extension specialist at Michigan
State University. More than 500 farmers from across 50 counties re-
sponded to the survey, which was conducted in late 2025 and early
2026. “There were very few reports of direct immigration enforce-
ment activities on farms,” Rutledge said. “There was more anxiety
and fear among the farming community as a result of general im-
migration enforcement efforts more broadly.”

Peach growers seek relief following cannery closure

With the collapse of Del Monte Foods” U.S. canned fruit business
following the company’s bankruptcy last year and subsequent
cannery closure, affected cling peach growers are seeking financial
relief to help recover from the loss of one of the sector’s biggest
buyers. In the past, the U.S. Department of Agriculture has funded
voluntary tree-pull programs to address industry oversupply.
Peach growers learned this past August that their long-term con-
tracts with Del Monte were canceled due to the company’s bank-
ruptcy. The California Canning Peach Association filed a claim
with the bankruptcy court for the value of the rejected contracts,
which amounted to more than a half-billion dollars for peach con-
tracts set to expire between 2026 and 2044. U.S. Rep. Mike Thomp-
son, D-5t. Helena, said he is working to identify relief for growers
through existing federal programs or by crafting new legislation.
“We're looking at every possible specialty crop support program
that could come into play,” he said.
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ture, understand it's not a one-to-one change-out, and that a tool-
box is a toolbox, and that means you have to have tools in them.

Yes, you can't just be selective and have nice new technology tools.
You also need to have those tools that when we utilize IPM, you
can move up to the proper level of control.

Anna Genasci: So, Renee, you kind of touched on this in your ex-
planation of SPM earlier. I know from an agricultural standpoint,
we are asking the decision makers to make those decisions based
on science and facts, and there seems to be a lot of emotion and as-
sumptions around SPM. And most recently, in an article that you
wrote for West Coast Nut Magazine you talk about this data from
a recent study. Where previously, there was this kind of

We appreciate the fact that this (study) was conducted by a third
party, these UC Davis scientists, and it was funded by an outside
independent party that had nothing to gain.

We're very confident in the integrity of PCAs and agricultural
retailers, as well as farmers who are using products, but it was
gratifying to see that documented.

Anna Genasci: Given that you have this this study now that is
reputable, are you finding that folks are open to hearing it as you

work with legislature and decision makers?

Renee P.: Well, I mean, it's... you know, California is, like you said,

myth that PCAs would write recommendations for over-
use of pesticides because there was compensation tied to
those recommendations.

But in this article that you wrote, you talk about what
the research really shows. Can you shed some light on
that for us?

Renee P.: This has been sort of, allegations that are just
under the surface, and it's been going on for a number
of years with groups. The assumption that PCAs' com-
pensation is based on them writing the most expensive
recommendations, or using the products, these more
traditional products, that people believe have a higher
compensation level to them. In reality, as I said before
newer technologies cost more money. So, actually, when
someone writes a recommendation for a traditional, con-
ventional product, it's actually less. It costs farmers less.

Compensation is not based on, this, kickback sort of
mindset of, you're going to make more money the more
you write, and so to answer that, a couple of years ago,
DPR funded a study that was done by UC Davis to ex-
amine what the facts are behind what a PCA who works
for, say, an agricultural retailer versus an independent
PCA, or a PCA who's employed by a grower, what kind
of recommendations do they make, and is it based more
on the compensation they can receive, and the volume
that they will sell for their employer.

With the idea being that an independent somehow was
more credible, than a PCA who's employed by a private
party, (or)a private company.

And what they found is there's virtually no difference,
that the products and the types of products that were
recommended were virtually the same.

School of
Agriculture
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it's... a lot of the political dynamics is based off of emotion.

And assumptions, and... not wanting to offend some groups that
particularly have traditionally felt they've been underrepresented,
and so decision makers don't want them to feel like they're being
ignored. Those individuals, I don't know that you'll ever convince.
But to be able to advocate for DPR, to be able to defend the process
that they have in place.

Anna Genasci: Traditionally, DPR was making regulatory changes,
or updates based on scientific information, right? In the last cou-
ple years, all of a sudden, we're seeing, voter and policy-driven
changes to regulations. And that means we need to start talking to
a different crowd. Have you, has Western Plant Health, begun to
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look into that at all?

Renee P.: It is impossible to change the mind of 43 million Califor-
nians who are convinced that, you know, pesticides mean a bad
thing. But we certainly address the issues. We work very hard, to
make sure that consumers understand. So, whether it's your fam-
ily's safety, or it's affordability, whether it's food deserts, because
there's less food that's going to be available, as opposed to just the
strict science, which is, in the past, I think our industry has relied
on, is, you know, just listen to the science. Well, there's not a lot of
science in California, you know?

But you can connect with people, in ways, whether, again, whether
it's these environmental justice communities, or whether they're
more urban communities, that they understand, and that
includes, really, since COVID, is family health.

So, if you're not able to protect your home from these in-
sects and rodents and things like that, then your family is
at risk, your food costs are going to go up, they understand
that. If you live in a city and already, you're dealing with
food deserts, the fact that you have a fresh product that
only has so many days it can stay on the shelf.

If it's more expensive, those stores are not going to carry
those. So, you can connect with them and explain to them,
not so much from the nuts and bolts of the scientific neces-
sity of these products to control pests.

You know, what... we understand that those consumers
probably aren't interested in the word ‘yield,” and what
that means, or the profitability of a farm.

But they are interested in what that means to them. And
so, virtually everything we do is geared towards commu-
nicating towards those groups so that they understand,
ultimately, what that means. And while, most of the poll-
ing that we see the reality is, is that in background, they
may talk about, pesticides it's rarely in the top 10 of things
that consumers want to have addressed.

It's food affordability, it’s food availability, fresh food
availability, the nutritious nature of the food.

I don't want to say it's easier, but it makes it a more, viable
way to then address their underlying concerns...

For more of this interview, or other Farm Bureau Friday
Podcasts, visit https://myaglife.com/network/farm-bureau-
friday/
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Decoding OBBBA Federal Tax-
Deductible Overtime for Farm
Employees

By: Bryan Little, Farm Employers Labor
Service

Wages, Hours, Overtime & Employment

The One Big Beautiful Bill Act (OBBBA),
passed by Congress and signed into law
last year by President Donald Trump, al-
lows employees to deduct overtime premi-
ums (the “half” in “time-and-a-half”) man-
dated by section 7 of the federal Fair Labor
Standards Act (FLSA) from their income for
federal income taxable income for tax years
2025 through 2028.
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Individual taxpayers can deduct as much as
$12,500, and married taxpayers filing jointly
may deduct up to $25,000, in overtime
premiums from their income for federal tax
purposes.

OBBBA also imposes on employers filing
and information provision requirements to
inform employees about overtime premi-
ums qualifying for deduction, with relief
from penalties for the 2025 tax year (a
recognition that Internal Revenue Service
compliance guidance is still very much in
flux).

All this poses unique problems for agricul-
tural employers that likely employ employ-
ees who are exempt from FLSA section 7
overtime but are subject to overtime under
California law and
under California In-
dustrial Welfare Com-
mission Wage (IWC)
Order 14, Employed
in an Agricultural
Occupation, Order 13,
Preparing Agricultur-
al Products for Mar-
ket, on the Farm, or
Order 4, Professional,
Technical, Clerical,
Mechanical, and Simi-
lar Occupations, while
they might also em-
ploy employees who
must be paid over-
time premiums under
both FLSA section 7
and California law
and other IWC Wage
Orders, most notably

ST Order 8, Industries

Sales - Rental - Pump Services

Handling Products
after Harvest.
Ballico Attorneys with labor
and employment law
firm Fisher Phillips
sort out this confu-
sion in “No Tax on
Overtime” Hits Dif-
ferent for Agricultural
Employers: Why Most

On the Farm Ag Workers Won't Benefit +
Key Compliance Points for Your Business.

The article focuses on why most employees
employed in agriculture are ineligible to
take a tax deduction for overtime pay. It
notes the tax deduction is available only for
overtime pay required by section 7 of the
FLSA and that persons employed in agri-
culture are exempt from that requirement.
The article continues by explaining what it
means to be employed in agriculture.

The article notes that California agricultural
employees are entirely exempt from FLSA
overtime but are of course required to be
paid overtime under state law.

Is any overtime paid to a California ag em-
ployee as mandated by California law and
regulation OBBBA-deductible?

Because the FLSA exempts all persons
employed in agriculture from overtime
pay, including those in California, overtime
premiums paid to them as per state law are
not OBBBA deductible.

As a result, a California agricultural em-
ployee paid time-and-a-half after eight
and up to 12 hours in a workday, after

40 hours in a workweek, or during the
first eight hours of the seventh consecu-
tive day of work in a workweek, as well as
double-time after 12 hours in a workday
or eight hours on the seventh consecutive
day of work in a workweek, was not paid
overtime premiums that would be OBBBA
deductible from the employee’s federal tax-
able income.

Aside from the complications of sorting out
federal versus state overtime exemptions,
California farm employers sometimes em-
ploy people who are covered by overtime-
pay provisions of both FLSA section 7 and
California law.

These might include employees who are
covered by overtime requirements of Cali-
fornia law and Industrial Welfare Commis-
sion Wage Order 8, Industries Handling
Products after Harvest, but who are not



subject to the FLSA section 7 exemption for persons employed in
agriculture.

Under the FLSA, employed in agriculture means both primary
agriculture (farming in all its branches e.g., the cultivation and
tillage of the soil; dairying; the production, cultivation, growing,
and harvesting of any agricultural or horticultural commodities;
and the raising of livestock, bees, fur-bearing animals, or poultry)
and secondary agriculture (all practices, including forestry or
lumbering operations, performed by a farmer or on a farm, and
as an incident to or in conjunction with such farming operations).

Secondary agriculture includes cutting or freezing a farm’s own
produce (i.e., that produced or raised by the farmer or on its
farm), fruits, vegetables, and meat, without adding any ingredi-
ents.

In contrast, activities like working in a winery or processing a
neighbor’s produce fall outside the FLSA section 7 definition of
overtime-exempt agriculture. As a result, overtime premiums
paid to these employees for work performed after 40 hours in a
workweek as required by the FLSA (and also by the California
Labor Code and IWC Wage Order 8) is OBBBA deductible.

All the preceding can be summed up in two simple rules:

. Agricultural employees who are overtime exempt un-

der FLSA section 7 but who are paid overtime premiums under
California law and regulations have not been paid overtime
premiums that may be deducted under OBBBA and thus may not
deduct them from their income for federal income tax purposes.
J Employees who are not overtime-exempt under FLSA sec-
tion 7 and are paid overtime premiums for working more than
40 hours in a workweek may deduct those premiums from their
income for federal income tax purposes, subject to the limitations
discussed above.

Internal Revenue Service Notice 25-62 suggests to employers the
following:

Employers and payors are encouraged to provide employees and
payees with separate accountings of overtime compensation such
that the employee or payee has the information the employee or
payee needs to determine whether the employee or payee can
claim the deduction for qualified overtime compensation un-

der section 225 for taxable year 2025. Employers and payors can
make such information available to their employees and payees
by including it in box 14 of the employee’s Form W-2, or through
an online portal, additional written statements furnished to the
employees or payees, or other secure methods.

FELS has resources available for FELS members at FELS Re-
sources: Wages & Hours in California: “One Big Beautiful Bill Act
Overtime Premium Deductibility”.

Modesto, CA
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council members, business leaders and government department

heads, who get a deep dive into how our four main crops — pears,
walnuts, grapes, and olives — are grown and processed,” she said.

During the trips, the participants learn about each crop’s regula-
tory issues, market trends, and labor issues, and they get to see a
farm in action.

“The first class focuses on pears and is scheduled during the har-
vest,” she said. “We visit an orchard to see the pears harvested,
then go to the pear shed where the crop is delivered, processed
and boxed, and put into cold storage ready for market.

“A field trip for each crop provides the participants with first-hand
views that are paired with in-depth information — the science
behind growing crops, U.S. and global economics, labor dynam-
ics, regulatory burdens, and the political issues — that each farmer
must contend with.

“Many of the participants say that although they’ve lived in Lake
County all their lives, they had no idea about everything that goes
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into a local farming operation.”

Advocacy in a state that Zoller delicately noted is “not always
user-friendly” to agriculture is a crucial focus. CWA encourages
members to form relationships with their local decision-makers,
along with state and federal legislators.

The state organization hosts an annual two-day event in Sacramen-
to to discuss legislation and hold conversations with lawmakers.
On the federal level, CWA partners with American Agri Women, a
coalition of other states” advocacy groups, to travel to Washington,
D.C,, to meet with members of Congress and officials with govern-
ment agencies.

“We have been able to educate decision makers, most of whom
are several generations away from a farm, to frame some of their
proposed legislation into a real-life understanding of the conse-
quences for the ag community and blunt the impacts,” she noted.
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Zoller predicted that in the years to come, CWA will continue to
“help shape decisions that secure our food supply, strengthen
rural communities, and build our economies. We know —and we
have shown —that when women speak together, the world listens
differently.”

She added that Leona Lewis, one of the founding members and

a former state president, recalled at the 50th anniversary celebra-
tion that she and two other women who met to organize the group
went into the fields to pick lettuce to show their support for grow-
ers, who were facing headwinds at the time.

“Lewis said the person directing them said they were doing it
wrong — that harvesting has to be done ‘butts up.” So, they reposi-
tioned themselves and continued picking until they were told, no,
you have to put the lettuce butts up in the carton. The story was
greeted with much laughter and applause,” Zoller said.

“Those women won't fade into the background. They are rooted in
the rich earth of our identity.”

About Farm Credit:
AgWest Farm Credit, American AgCredit, Colusa-Glenn Farm
Credit, CoBank and Fresno Madera Farm Credit are cooperatively
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owned lending institutions providing agriculture and rural com-
munities with a dependable source of credit. For more than 100
years, the Farm Credit System has specialized in financing farm-
ers, ranchers, farmer-owned cooperatives, rural utilities, and
agribusinesses. Farm Credit offers a broad range of loan products
and financial services, including long-term real estate loans, op-
erating lines of credit, equipment and facility loans, cash manage-
ment, and appraisal and leasing services...everything a “growing”
business needs. For more information, visit www.farmcredital-
liance.com

About California Women for Agriculture:

California Women for Agriculture speaks clearly about the future
of agriculture, lifting one another up and with our collective voice
is impossible to ignore. We honor our founders by doing what
they did with grace and strength: showing up, speaking clearly,
and working together until the future we imagine becomes the
future we live - anchored in science, technology and stewardship
guided by the next generation of leaders. To encourage and grow
these new leaders, CWA has established the California Women
for Agriculture Foundation. Through scholarships and leader-
ship programs, the Foundation will equip young women with the
education, experiences and networks they need to shape California
agriculture for generations. To support the effort or to learn more
visit cawomen4ag.com or contact Sharron Zoller at 916- 441-2910.
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Advocacy Updates

Statewide Agricultural Employee Mini-
mum Wage

Assemblymember Maggy Krell, D-Sacra-
mento, has introduced Assembly Bill 2646,
legislation that would establish a statewide
agricultural minimum wage of $19.75 per
hour beginning Jan. 1, 2027, with annual
adjustments tied to the consumer price
index.

The proposal appears intended to reinstate
a higher wage floor for workers participat-
ing in the H-2A temporary agricultural
visa program. In November 2025, the U.S.
Department of Labor revised the federal
H-2A wage standard, resulting in Califor-
nia’s 2026 H-2A Adverse Effect Wage Rate
defaulting to the state’s statutory minimum
wage of $16.90 per hour. AB 2646 would ef-
fectively set a new, higher state-level wage
requirement for agricultural workers.

The bill applies the $19.75 minimum wage
to “approved agricultural employees” and
“corresponding employees.” Approved
agricultural employees are defined as non-
resident workers engaged in agriculture—
broadly defined under the Agricultural
Labor Relations Act—whose employment

in California has been approved by the Cal-
ifornia Labor and Workforce Development
Agency or the Employment Development
Department. These agencies are responsible
for overseeing and approving H-2A em-
ployment in the state.

The bill also extends the $19.75 minimum
wage to corresponding employees. Under
AB 2646, a corresponding employee is any
California resident engaged in agricultural
work who is not an approved agricultural
employee but performs the same or sub-
stantially similar work. The measure does
not require that a corresponding employee
work for an employer who uses H-2A
workers, meaning the higher wage could
apply broadly across agricultural opera-
tions.

Staff contact: Bryan Little, blittle@cfbf.com.

New Bill Aims to Require Enforceable
Nitrogen Limits for Irrigated Agriculture

Assemblymember Rebecca Bauer-Kahan,
D-Orinda, introduced Assembly Bill 2447,
the Water Supply Protection Act, in Febru-
ary 2026 to regulate agricultural nitrogen
pollution in California. It directs the Cali-
fornia State Water Resources Control Board
by July 1, 2027, to establish a statewide
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methodology for reporting nitrogen balanc-
es, accounting for soil nitrogen, and setting
enforceable limits on nitrogen discharges
from croplands. The bill is sponsored by
the Natural Resources Defense Council.

The bill guts precedential provisions of the
East San Joaquin Order and ignores current
work by the state water board’s second ag-
ricultural expert panel and active litigation.
Staff contacts: Kari Fisher, kfisher@cfbf.
com; Alexandra Biering, abiering@cfbf.com.

Agricultural Technology

Efforts to modernize outdated worker
safety regulations that limit the use of au-
tonomous tractors continued this year. Cali-
fornia Farm Bureau, alongside a coalition of
agricultural organizations and equipment
manufacturers, engaged the governor’s of-
fice and legislative leadership to encourage
a solution that allows innovation to move
forward while addressing labor concerns.
Two years ago, Farm Bureau-sponsored
Assembly Bill 1016 was signed into law,
authorizing the California Department of
Pesticide Regulation to update rules gov-
erning the use of unmanned aerial vehicles
by licensed aerial applicators. The law
directs DPR to establish updated pathways
for private applicators (those applying on




their own farms) and commercial applica-
tors.

In fall 2025, DPR launched an AB 1016
working group to begin developing imple-
menting regulations. Initially, the group
focused only on private applicators, with
commercial applicator updates delayed un-
til 2028. Farm Bureau raised concerns about
this timeline and urged DPR to reconsider a
strategy that would slow broader adoption
of the technology.

Following stakeholder engagement and
a temporary pause, DPR relaunched the
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209.577.6000 | Boyett.net
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working group with a clear commitment

to advancing regulatory updates for com-
mercial aerial applicators. This shift will
help scale emerging technologies and better
align regulatory policy with California’s
investments in agricultural innovation and
workforce development.

Staff contact: Peter Ansel, pansel@cfbf.com.

Informational Hearing on Agriculture and
Cap and Invest

The California Senate Environmental Qual-
ity Committee will hold a joint informa-
tional hearing on the
state’s Cap-and-In-
vest Program and its
impact on California
agriculture. The hear-
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ing will begin at 10 a.m. in Room 112 of the
state Capitol and is open to the public for
those who wish to listen or provide public
comment.

The agenda includes three panels repre-
senting state agencies —including the Cali-
fornia Department of Food and Agriculture
and the California Environmental Protec-
tion Agency —the University of California
and members of the agricultural sector.
Although agriculture participated in nego-
tiations last year regarding the extension

of Cap-and-Invest, the industry did not
receive any Greenhouse Gas Reduction
Fund allocations. California Farm Bureau,
alongside a broad coalition of agricultural
organizations, is advocating for funding in
the 2026-27 state budget for key greenhouse
gas reduction programs, including:

General Building Contractor
Specializing in Agriculture Buildings

$200 million for the
Funding Agricul-
tural Replacement
Measures for Emis-
sion Reductions
Program. $50 mil-
lion for the Food
Production Invest-
ment Program. $75
million for Sustain-
able Agricultural
Waste Manage-
ment. $75 mil-

lion for Livestock
Methane Reduction
Programes.

Farm Bureau en-
courages members
to attend the hear-
ing and provide
public comment
highlighting the
importance of
these investments
in climate-smart
agriculture.

Oakdale Lic #772692
(209) 848-0615 or (209) 613-7087

KevinMcConnellConstruction.com

See 'Advocacy' on
page 18
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Staff contact: Richard Filgas, rfilgas@cfbf.
com.

Tricolored Blackbird Conservation Pay-
ment Scenario Restored

Following a month of uncertainty, Califor-
nia Farm Bureau received news this week
that the silage delay scenario has been re-
stored to the Tricolored Blackbird Regional
Conservation Partnership Program and
Environmental Quality Incentives Program
lists for this year’s upcoming season. The
scenario is used to compensate landown-
ers who delay harvest of their silage crops
due to nesting tricolored blackbirds in their
fields, typically in the range of $700-$1,100
per acre.

The exact dollar amount hasn’t yet been
published for this season, but we are hear-
ing it is slightly lower than last year’s
average rate. Last year, the rate varied by
county cost of living. This year, it will be a
flat rate across the board. Details about ex-
act dollar amounts for this funding scenario
will be forthcoming.

Staff contact: Richard Filgas, rfilgas@cfbf.
com.

Farm Labor Contractor/Foreign Labor
Contractor Bonding Bill

Assemblymember Damon Connolly, D-San
Rafael, has introduced Assembly Bill 2227,
legislation that would revise the surety
bond requirements for farm labor contrac-
tors. The bill shifts the bonding trigger from
total employee payroll to gross receipts de-
rived from farm labor contractor operations
and establishes higher bond thresholds for
contractors who are not also registered as
foreign labor contractors.

Under the proposal, minimum bond re-
quirements for farm labor contractors that
are also registered as foreign labor contrac-
tors would be: $25,000 for gross receipts up
to $500,000. $50,000 for gross receipts be-
tween $500,000 and $2 million. $75,000 for
gross receipts exceeding $2 million.

For farm labor contractors not registered
as foreign labor contractors, the required
bond amounts would increase to: $50,000
for gross receipts up to $500,000. $100,000
for gross receipts between $500,000 and $2
million. $150,000 for gross receipts exceed-
ing $2 million.

The bill appears intended to align farm la-
bor contractor bonding requirements more
closely with those imposed on foreign labor
contractors and to incentivize farm labor
contractors to obtain foreign labor contrac-
tor registration. However, many farm labor
contractors do not recruit H-2A or H-2B
workers abroad —the primary purpose of
foreign labor contractor registration—rais-
ing questions about the broader applicabil-
ity of the measure.

Staff contact: Bryan Little, blittle@cfbf.com.

ANIMAL HEALTH -
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Oakdale, CA 95361
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Immigrant Commercial Drivers Allowed
to Keep Their Licenses for Now

A California judge has ruled that 20,000
immigrant commercial drivers who are
here on asylum or temporary status will be
allowed to keep their licenses. The Cali-
fornia Department of Motor Vehicles was
seeking to cancel these licenses to comply
with regulations from the U.S. Department
of Transportation. This decision risks the
California DMV losing the ability to issue
California driver’s licenses, which Trans-
portation Department might rescind.

Staff contact: Steven Fenaroli, sfenaroli@
cfbf.com.

Restrictive Changes to CDFA Grant Eligi-
bility

The California Farm Bureau recently ex-
pressed its concerns to the California De-
partment of Food and Agriculture in a letter
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regarding the proposed eligibility changes
to the department’s block grant program.
Farm Bureau understands and appreciates
CDFA'’s continued commitment to support-
ing agricultural producers across Califor-
nia. However, the proposed change to limit
eligibility to Resource Conservation Dis-
tricts and 501(c)(3) organizations, thereby
excluding 501(c)(5) nonprofit organizations,
will have significant unintended conse-
quences. Specifically, the change eliminates
the ability for many county Farm Bureaus
to apply for funding under the program.
Farm Bureau looks forward to working
with the department in the future to have
an inclusive eligibility process that reaches
farmers and ranchers efficiently and effec-
tively.

Staff contact: Chris Reardon, creardon@cfbf.
com.

SCOTUS Issues Ruling on Tariffs
The U.S. Supreme Court issued a 6-3 de-
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cision this week finding that most of the
Trump administration’s global tariffs were
unlawfully imposed under the Internation-
al Emergency Economic Powers Act. The
court concluded that IEEPA does not grant
the president authority to impose new
taxes, including tariffs.

Following the ruling, President Trump
issued an executive order establishing a
10% global tariff under Section 122 of the
Trade Act of 1974. However, tariffs im-
posed under that authority are limited to a
maximum duration of 150 days. U.S. Trade
Representative Jamieson Greer indicated
that tariffs could increase to as much as
15% for certain countries, though it remains
unclear which countries would be affected
or whether a longer-term tariff strategy is
forthcoming.

Staff contact: Matthew Viohl, mviohl@cfbf.
com.
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California Farm Bureau Joins Letter in
Support of Buying American Cotton Act

California Farm Bureau joined with sev-
eral other organizations earlier this week
in supporting the Buying American Cotton
Act (H.R. 7230). The bipartisan legislation
would establish market-based incentives
for end-stage retailers to sell apparel and
other goods produced —either whole or

in part—from U.S.-grown cotton. The bill
would hopefully lead to increased demand
for U.S.-grown cotton, incentivize new in-
vestments into domestic textile milling and
create a more equal playing field for cotton
producers to compete with international
products.

Staff contact: Matthew Viohl, mviohl@cfbf.
com.
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Heat lliness, Field Sanitation
Lead Cal/OSHA Citations in

Agriculture as Enforcement

Expands

By: Theresa Kiehn, President/CEO, AgSafe

Last month, AgSafe hosted its annual AC-
TIVATE conference in Monterey, Califor-
nia, bringing together agricultural leaders
to focus on safety, health and leadership
development across the industry. State and
federal agencies shared regulatory priori-
ties and program updates, and attendees
heard directly from Cal/OSHA’s Agricul-
tural Enforcement Task Force and Outreach
Unit program manager and Cal/OSHA
Consultation about citation trends and en-
forcement priorities since 2025.

The message is clear: California’s ag-
ricultural industry is operating under
heightened regulatory attention. With the
establishment of a dedicated Agricultural
Enforcement Task Force and Outreach Unit
in 2025, Cal/OSHA has intensified its pres-
ence across agricultural regions.

Additional inspectors are conducting pro-
active surveillance inspections, and recent
citation data show the five most frequently
cited standards in agriculture are heat ill-
ness prevention, field sanitation, injury and
illness prevention programs, recordkeep-
ing and electrical safety. Employers should
anticipate an increase in agency visits to
agricultural worksites.

The enforcement focus is not abstract. Cita-
tion trends reveal clear patterns in where
employers fall short and where inspectors
concentrate their efforts. Understanding
these areas of exposure allows agricultural
operations to prioritize corrective action
before an inspection occurs.

No. 1 Heat Illness Prevention

Heat illness prevention, governed by Title

8 California Code of Regulations Section
3395, continues to rank first. California
maintains one of the nation’s most compre-
hensive heat standards, reflecting the state’s

climate and the outdoor nature of agricul-
tural work.

Core requirements include:

¢ A written heat illness prevention plan
available at the worksite and understand-
able to employees

¢ At least one quart of fresh drinking water
per employee per hour

* Shade when temperatures exceed 80 de-
grees Fahrenheit

¢ High-heat procedures at or above 95 de-
grees, including observation and communi-
cation protocols

¢ Clear emergency response procedures
with directions to the worksite

Citations often stem from implementation
gaps. Shade structures may be too far from
the active work area. Water containers may
not be replenished during peak heat. Su-
pervisors may fail to document high-heat
procedures. Acclimatization practices for
new employees are sometimes informal
rather than systematic.

With expanded enforcement presence,
heat illness compliance will remain a vis-
ible and high-priority inspection focus.

Don’t Forget About Indoor Heat Illness

While much of the focus remains on out-
door agricultural work, employers should
not overlook California’s indoor heat
illness prevention requirements. Packing
houses, cold-storage transitions, process-
ing facilities and other indoor operations
may also fall under Cal/OSHA'’s indoor
heat standard when temperatures reach
regulatory thresholds.

As enforcement activity expands, inspec-
tors are evaluating both field and facility

environments. Heat illness compliance is

no longer limited to outdoor crews. It ap-
plies anywhere employees are exposed to
elevated temperatures.

No. 2 Field Sanitation

Field sanitation, governed by Section

3457, ranks second. The requirements are
straightforward and highly observable dur-
ing inspections.

Employers must provide:

e At least one toilet per 20 employees

* Toilets within a quarter-mile walk or
transportation provided

¢ Handwashing facilities with clean water,
soap and single-use towels

* Appropriate facility signage

e Separate drinking water with individual
cups

* Employee training on hygiene practices

Citations frequently arise from mainte-
nance lapses. Inspectors commonly identify
missing soap or paper towels; unsanitary
portable units or facilities located beyond
the required distance.

Because these conditions are immediately
visible, field sanitation remains one of the
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most consistently cited standards in agri-
culture.

No. 3 Injury and Illness Prevention Pro-
gram

The injury and illness prevention program,
or IIPP, required under Section 3203, ranks
third and serves as the foundation of Cali-
fornia’s workplace safety system.

A compliant IIPP must include:
¢ A written program specific to the employ-

er’s operations
® Procedures to identify and correct work-

place hazards

* A system for employee communication
about safety concerns

¢ Training for employees and supervisors
* Investigation procedures for workplace
injuries

Citations often occur when the IIPP is out-

dated, generic or not actively implemented.

Missing training documentation and lack
of periodic hazard assessments can expose
employers to violations.

A strong IIPP functions as the operating
system behind compliance in all other
safety standards.

MAKE LONG-LASTING MEMORIES

DIRECTA

209-238-3000
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No. 4 Recordkeeping

Recordkeeping, governed by Section 14300
and related provisions, ranks fourth. While
administrative in nature, it carries signifi-
cant enforcement consequences.

Key Cal/OSHA recordkeeping obligations
include:

* Recording work-related injuries and ill-
nesses within seven calendar days

* Maintaining the Cal/OSHA Form 300 log
* Completing and posting the Form 300A
annual summary from Feb. 1 through April
30

* Retaining records for five years

See 'AgSafe' on page 22
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* Submitting electronic injury data when
required

Common violations include failing to post
the annual summary, misclassifying re-
cordable cases or failing to update logs in a
timely manner.

Expanded Personnel File Obligations

In addition to Cal/OSHA requirements, em-
ployers must now comply with expanded
personnel record obligations under Senate
Bill 513, which amends California Labor
Code Section 1198.5.

Current and former employees have the
right to inspect and copy their personnel
files. SB 513 clarifies that education and
training records are included within the
definition of personnel records.

Employers need to maintain education or
training records and must ensure those

records include:

® The name of the employee

® The name of the trainer

¢ The duration and date of the training

* The core competencies of the training,
including skills related to equipment or
software

¢ The resulting certification or qualification

Employers must respond to requests for in-
spection or copies within 30 calendar days,
unless both parties agree in writing to an
extension of up to 35 days from the date the
employer received the request.

For agricultural employers, where training
on heat illness prevention, equipment oper-
ation and safety procedures is routine, this
law reinforces the importance of detailed
and organized documentation. Incomplete
or inconsistent training records may now
create both labor code exposure and Cal/
OSHA risk.

No. 5 Electrical Safety

Agricultural Enforcement Task Force and
Outreach Unit Offices

Region 9;: DOSHREG9BAKERSFIELD@dir.ca.

e
District ‘g‘g '

District (1

=
—

District=3

District! 4

‘STATE OF CALF I,
[Coera]
EPRITMENT of INDUSTHIA, PELATES

Electrical safety, covered under the
electrical safety orders in Title 8,

I N

=
- 'l
~
\\
=,
P -
T, ~g

A

'{\.

s

.y

2 4

Cal/OSHA has dedicated agricultural inspectors divided amongst 5
California districts. Picture credit: California Department of Industrial

Relations website

rounds out the top five. Agriculture in-
creasingly relies on powered equipment,
irrigation systems, refrigeration units and
temporary power sources.

The standard requires:

* Proper installation and maintenance of
electrical equipment

* Adequate clearance around electrical
panels

¢ Use of qualified persons for certain elec-
trical work

* Safe work practices, including lockout
and tagout procedures when applicable

* Protection from damaged cords and ex-
posed wiring

Citations frequently involve damaged ex-

tension cords, improper grounding or un-

qualified employees performing electrical

repairs. Outdoor and wet conditions com-
mon in agricultural environments increase
enforcement sensitivity.

Routine inspections and clear restrictions
on who may perform electrical work can
significantly reduce risk.

Be sure to review your company'’s Injury and lliness Prevention Plan to ensure it is up to date and adequately
reflects your operation’s tasks, working conditions, and potential hazards. Photo credit: AgSafe



Enforcement Is Increasing

The enforcement environment has shifted,
and the data are clear. Smaller agricultural
operations are being cited at significant
rates, and expanded inspection activity is
likely to increase that pressure.

Employers should review their heat illness
plans, sanitation systems, [IPP implementa-
tion, recordkeeping practices and electri-
cal safety procedures now — not after an
inspector arrives. They should also ensure
compliance in other high-liability areas
such as workplace violence prevention,
forklift and tractor safety, and proper lock-
out/tagout procedures.

Compliance requires structure, documenta-
tion and accountability at every level of the
operation.

If you need assistance reviewing or
strengthening your safety programs, Ag-
Safe is available to help. Contact us at 209-
526-4400 or email safeinfo@agsafe.org.

AgSafe is a nonprofit 501(c)(3) organiza-

Ensure your field sanitation facilities have an adequate supply of water, soap, and towels for hand-
washing. Photo credit: AgSafe

tion (EIN 68-0259724) estab-

lished in 1991 and recognized

as an educational leader in
agricultural safety, human
resources and leadership de-
velopment. The organization
provides training, education,
and practical tools to sup-
port agricultural employers,
supervisors, and workers in
promoting safe workplaces,
regulatory compliance, and

effective leadership practices.

Headquartered in California,
AgSafe delivers programs
nationwide, including Ha-
waii and the Pacific Islands,
through in-person instruc-
tion, virtual learning, and
partnerships with industry
organizations. Agricultural
employers and those seeking
additional information about
AgSafe and its services can
visit www.agsafe.org, email
safeinfo@agsafe.org or call
209-526-4400.
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